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Central Bedfordshire All Age Skills Strategy – Reflecting Community Stakeholders Voice
Date and Time: 23rd February, 0930-1100
Venue: The Rufus Centre, Steppingley Road, Flitwick, MK45 1AH 
Purpose
This event is designed to enable local organisations, community and voluntary sector representatives to identify labour market challenges impacting on the economic health and wellbeing of Central Bedfordshire and its residents and businesses, and how this has impacted disproportionately on specific groups. The session will be highly interactive and will aim to share experience, ideas and solutions to support the case for intervention and targeted strategic action. 
Background
The Central Bedfordshire 2050 vision identifies that ‘In 2050, Central Bedfordshire will continue to be a great place to live and work” as ‘a place to prosper’, ‘a place to be proud of’ and ‘a place to call home’. This vision is framed around four outcomes, including a prosperous and innovative economy underpinned by an education system that is skilled for the future by being truly inclusive, closing the skills gap, helping our young people into great jobs, and supporting our older residents in lifelong learning. 

Building on the 2050 vision, the Central Bedfordshire Economic Strategy (2021) is structured around six themes, including skills for the future which seeks to ensure local people have clear pathways to employment within Central Bedfordshire and are equipped with the right skills for the jobs and sectors of the future. This will support more local people into high-quality, well-paid jobs. This requires an education and skills system which is closely linked to local businesses, and which is accessible for all, including our young people and our adults who want to continue lifelong learning. Key actions included a refresh of the Central Bedfordshire All Age Skills Strategy, focused on creating a local skills system which meets the needs of local businesses, addresses skills gaps and shortages, and focuses on the skills needed for future priority sectors.  

Central Bedfordshire Council are progressing this action through the development of a partnership based All Age Skills Strategy and Implementation Plan designed to meet residents and employers aspirations now and in the future. Central to this is our ambition to ensure that residents and businesses are equipped with the skills, competencies and expertise needed to support inclusive economic growth, maximise life chances, and enhance business competitiveness. This consultation event will share community stakeholder perspectives on progress towards achieving current policy ambitions and target solutions through the development of the All Age Skills Strategy. 



Agenda

	0930-0950
	Welcome and background presentation 

	0950-1050
	Breakout Tables (x 3 @ 20 minutes) including:
· Issues & Opportunities: identifying key issues affecting social mobility and life chances and opportunities to leverage 
· Target Groups: to identify specific target groups for strategic focus and how employability, progression and life chances of residents can be improved to meet current and future skill requirements 
· Priorities for Action: to identify short- and longer-term actions which the strategy should prioritise to enable inclusive growth and existing activity which the strategy should build upon 

	1050-1100
	Next steps, thanks and close 




To book: Community Stakeholder Meeting
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